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NEW COLLEGE WORCESTER (NCW)

JOB DESCRIPTON

Job Title			: TEACHER OF ACCESS TECHNOLOGY            (Unqualified)

Salary                   	:  Unqualified Teacher Pay 1-6 depending on 						experience and skills + SEN 1 Point
Responsible to           : Assistant Principal: Curriculum, Teaching & Learning
Hours:				: 0.6 part time role

Our Vision, Values and Ethos
New College Worcester is a specialist school for blind and partially sighted young people, committed to enabling every student to achieve their full potential and removing barriers to success. Through a highly personalised curriculum, expert specialist teaching and a unique Waking Day approach, learning and development extend beyond the classroom to build independence, confidence and life skills. NCW provides a safe, supportive and aspirational environment with high expectations for academic achievement, personal growth and employability, alongside a nationally recognised outreach service supporting visually impaired students in mainstream settings.

Purpose of the role 

The purpose of the role is to deliver high quality subject based teaching that inspires curiosity, confidence and achievement in all students. The candidate will model effective practice, contribute to and where appropriate lead a collaborative team, and support a culture of reflective and inclusive teaching. Central to the role is a commitment to raising student engagement and attainment by removing barriers to learning and ensuring every learner is supported to reach their full potential. By building strong relationships, maintaining high expectations and embracing professional development, the post holder will play a key role in delivering an ambitious and inclusive curriculum aligned with the vision and values of NCW




Main Responsibilities

1. Teaching, Learning and Student Experience
· Promote a love of learning across the school 
· Develop inclusive teaching strategies for students with visual impairments 
· Embed personalised learning to support confidence, independence and achievement 
2.  Resources and Health & Safety
· Comply with all college requirements and policies
3. General Responsibilities
· Uphold NCW’s Statement of Purpose, safeguarding and equal opportunities policies  

 Additional information relating to this post:

Key Activities:

· To be fully competent in using and teaching a range of assistive technology encompassing speech software, magnification and braille technology.
· To assess the access technology needs of students and use professional judgement to advise which technology would suit them best, giving them a range of suitable options for supporting their independence in accessing learning and daily living.
· To teach students how to use access technology according to their needs and priorities.
· To liaise with the timetabling co-ordinator to ensure students are allocated appropriate time to develop their skills.
· To maintain up to date records, including lesson notes, in order to evidence learning.
· To develop an appropriate access technology curriculum.
· To train and develop staff expertise in supporting students with their access technology.
· To deliver outreach to other professionals working in the VI Sector.
· To stay abreast of developments in access technology.
· To form links with providers of access technology and facilitate demonstrations of technology to students where appropriate. 
· To devise and deliver a training programme that ensures that staff are equipped with the skills they need to support students in using access technology. 
· To track the progress of students’ competency in access technology.
· To liaise closely with the Head of Braille with regard to Braille competency of students and to support and promote the wider use of Braille across the College through the use of Braille technology.
· To advise on accessibility of software used across College and electronic documents.
· To assist with the admissions process through assessing the needs of prospective new students and advising on appropriate access technology.
· To assist the transition of new students by procuring their IT equipment and inducting them on its use.
· To prepare students for life beyond NCW, through advising on access technology needs for access to work and DSA applications. 
· In addition to one-to-one teaching and intervention, to respond to problems relating to technical issues in lessons and assist the IT Helpdesk in wider technical support.
· To network within the wider VI community in order to develop a broader awareness of developments in access technology, such as navigation apps, and how these can promote independence.
· To contribute to College events where access technology is showcased such as Family Days and Outreach events.


Equal Opportunities Statement
New College Worcester (NCW) is committed to becoming an equal opportunities organisation.  It is committed to promoting equal opportunities and preventing discrimination.  This policy applies both to service delivery and to its own employment practices.  You will be willing and able to demonstrate commitment to NCW’s Equal Opportunities Policy.

Safeguarding Children
NCW is fully committed to ensuring the safety and well-being of students at the College.  You are responsible for adhering to the College’s policies on Child Protection and for promoting and safeguarding the welfare of children and young people you come into contact with.

Annual Review
This job description will be reviewed annually and may be subject to amendment or modification at any time after consultation with the post holder.  It is not a comprehensive statement of procedures and tasks but sets out the main expectations of NCW in relation to the post holder’s professional responsibilities and duties.
This document is to be read in the context of the NCW Statement of Purpose, NCW Equal Opportunities Statement, and agreed policies of the NCW and the Conditions of Service as outlined in the individual employee’s contract.


PLEASE NOTE:
This appointment is a regulated activity and is subject to two satisfactory and verified references, Enhanced DBS Clearance.

PERSON SPECIFICATION:

	ESSENTIAL
	DESIRABLE

	EXPERIENCE:

	· Empathy, resilience and a sensitive approach in dealing with young people coming to terms with sight loss
· Ability to work both in a team and self-directed
· A proactive approach to work, problem solving and a ‘can-do’ attitude 
· Excellent verbal and written communication skills
· High levels of professionalism 
· To be fully competent in using and teaching a range of assistive technology encompassing speech software, magnification and braille technology.
· To assess the access technology needs of students and use professional judgement to advise which technology would suit them best, giving them a range of suitable options for supporting their independence in accessing learning and daily living. 
· Excellent communication, organisation, creativity and resilience 
· To teach students how to use access technology according to their needs and priorities 
· To liaise with the timetabling co-ordinator to ensure students are allocated appropriate time to develop their skills
· To maintain up to date records, including lesson notes, in order to evidence learning 
· To develop an appropriate access technology curriculum 
· To train and develop staff expertise in supporting students with their access technology 
· To deliver outreach to other professionals working in the VI sector
· To stay abreast of developments in access technology 
· To form links with providers of access technology and facilitate demonstrations of technology to students where appropriate
· To devise and deliver a training programme that ensures that staff are equipped with the skills they need to support students in using access technology 
· To track the progress of students’ competency in access technology 
· To liaise closely with the Head of Braille with regard to Braille competency of students and to support and promote the wider use of Braille across the college through the use of Braille technology 
· To advise on accessibility of software used across the college and electronic documents 
· To assist with the admissions process through assessing the needs of prospective new students and advising on appropriate access technology 
· To assist the transition of new students by procuring their IT equipment and inducting them on its use
· To prepare students for life beyond NCW, through advising on access technology needs for access to work and DSA applications 
· In addition to one to one teaching and intervention, to respond to problems relating to technical issues in lessons and assist the IT helpdesk in wider technical support
· To network within the wider VI community in order to develop a broader awareness of developments in access technology, such as navigation of apps and how these can promote independence 
· To contribute to college events where access technology is showcased such as Family Day and outreach events 
· The ability to devise learning programmes based on student need and coherent systems of learning for other staff to use in their own teaching  

	· An awareness of other special education needs
· Experience of teaching or training 
· Experience working with SEND students
· Evidence of impact beyond own department and classes 
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