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JOB DESCRIPTION

Job Title:
HEAD OF MUSIC 
Responsible to
: Assistant Principal: Curriculum, Teaching & Learning
Responsible for
: Visiting Music Teachers

Salary: Main Teachers Scale M1, + TLR2, + SEN Point 1 (SEN Point 2 on successful completion of QTVI)
Hours: Full Time (30 per week) TTO
Purpose of the job:
The purpose of the Head of Department is to provide leadership for the department, model exemplary practice and foster a culture where high‑quality learning thrives. Through collaborative leadership, the post holder champions effective teaching, innovation and professional growth, ensuring that the department continually reflects on and improves its practice. Central to the role is the drive to raise student engagement and achievement, removing barriers to learning and ensuring every student is supported to reach their full potential. By building strong relationships, empowering staff, and maintaining high expectations, the Head of Department plays a pivotal role in shaping a department that is inclusive, ambitious and aligned with the values and vision of NCW.
Prior experience of teaching students with vision impairment is NOT essential as full QTVI training will be provided by NCW.

Main responsibilities:
1. Teaching, Learning and Student Experience

- Promote a love of Music across curricular and extracurricular settings.

- Develop inclusive teaching strategies for students with vision impairments.

- Embed personalised learning to support confidence, independence and achievement.

- Lead ensembles, concerts and wider musical events.

2. Leadership of the Department

- Provide strategic direction aligned with NCW’s ethos.

- Lead curriculum review and development.

- Maintain strong subject knowledge, including VI-specific approaches.

- Support recruitment, training and appraisal of staff.

3. Management Responsibilities

- Manage Music and Music Technology curriculum, resources and assessment.

- Oversee examination arrangements and modifications.

- Support NCW’s national outreach work.

4. Resources and Health & Safety

- Manage budgets and maintain safe, accessible equipment.

5. General Responsibilities

- Uphold NCW’s Statement of Purpose, safeguarding and equal opportunities policies.

 

EQUAL OPPORTUNITIES STATEMENT

NCW is committed to becoming an equal opportunities organisation.  It is committed to promoting equal opportunities and preventing discrimination.  This policy applies both to service delivery and to its own employment practices.  You will be willing and able to demonstrate commitment to NCW’s Equal Opportunities Policy.
SAFEGUARDING CHILDREN

New College Worcester is fully committed to ensuring the safety and well-being of students at the College.  You are responsible for adhering to the College’s policies on Child Protection and for promoting and safeguarding the welfare of children and young people you come into contact with.
PLEASE NOTE:

This appointment is subject to two satisfactory and verified references, a DBS Enhanced Disclosure and Registration, medical clearance and a six-month probationary period.
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	Essential criteria
	Desirable criteria

	Qualifications
	· Qualified teacher status (QTS) and GTC registered. 

· Appropriate qualifications for teaching Music.
· Has or is willing to work towards achieving Qualified Teacher of the Vision Impaired (QTVI) recognition, including learning Braille and Music Braille.
	· Grade 8 or above instrumental or vocal qualification.

· Experience of teaching music technology

	Strategic role
	· Experience of working to ensure that every student achieves to the best of their ability and firm resolve in challenging barriers to a student’s success in Music and broader student outcomes.
	· Evidence of policy writing, implementation and review.

· Experience of successful team leadership.

	Teaching and learning and support of students
	· Successful teaching experience of KS3, GCSE Music and through to  A level / BTEC Level 3 Music and Music Technology.

· Experience of delivering and coordinating a wide range of extra-curricular music including individual music lessons and a variety of ensembles.  Be a competent accompanist. 

· Knowledge of the characteristics of effective teaching and learning and strategies for improving and sustaining high standards of student engagement and achievement.
· A willingness to learn new teaching techniques and modify/adapt materials for specialised use.
· A recognition of the key role of pastoral support for children and young people and a clear understanding of how such support can raise achievement and standards

· Understanding of spiritual, moral, social and cultural development

· Commitment to involving parents and carers in the education and progress of their child
· Understanding of effective pedagogy


	· Successful teaching experience of Music to a wide range of students.

· Experience of working with children and young people with special educational needs.
· An awareness of a range of special educational needs.

	Leading and Managing Staff
	· Experience of improving the quality of aspects of Music teaching across a team.
· Ability to develop positive working relationships with staff.
· Readiness to consult with and consider the views of others

· Ability to set high standards.
· Ability to work as part of a several different teams, as well as being able to work independently.
· Understanding of Health and Safety in a College environment.
· Strong ICT skills.
	· Experience of monitoring teaching quality through lesson observations and mentoring staff to improve their teaching.

· Experience of line management.

	Other qualities
	· Positive and energetic approach to work.
· Evidence of recent and appropriate professional development.
· Excellent communication and interpersonal skills with children, adults and young people.
· Confident user of ICT including music technology.
· Attention to detail in written and oral communications.
· Good organisational skills and time management.
· Ability to work well under pressure and in stressful situations.
· Creativity and enthusiasm.
· Flexibility.
	· Professional development that reflects a commitment to current educational issues and a whole school/college perspective.
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